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We greet the members and functionaries of TMSRU for crossing 3400+ memberships in the year 2025 in just 30
days. We also appreciate the efforts of Hyderabad, Karimnagar and Warangal for completing 500+ Membership.

We welcome the Ceasefire agreement between Hamas and Israel, bringing an end to 15 months long genocidal war
on Gazaresulting in 46 thousands death of innocent Palestinians.

We extend revolutionary greetings for months of relentless struggle by Samsung Employees under the banner of
CITU, Tamil Nadu Government was forced to register the union in this MNC.

We denounce Unified Pension Scheme (UPS) notified by BJP led NDA Government which is against the interest of
Central Government Employees and demand unconditional restoration of Old Pension Scheme (OPS).

We strongly condemn imposing Essential Services Maintenance Act (ESMA) against the Electricity workers, who
are bravely fighting privatisation of the Power Department of Chandigarh, Union Territory which is a highly profitable
Government utility, one of the major demands of the historical farmers struggle of 2020-21 is not to privatize
Electricity.

Apan-India report on mental health in the workplace, has revealed that 90 percent of corporate employees under the
age of 25 are struggling with anxiety. Unions urged the Government to strictly enforce labour laws and introduce the
'right to disconnect' to safeguard employees' well-being. We call upon all employees to come forward and unite in
the fight for a healthy work-life balance.

We also condemn the statement of Mr Sekharipuram Narayanan Subrahmanyan, Chairman, L & T suggesting
employees to work 90 hours in a week. CITU organised protest programmes all over the Country.

The working class should prepare for a higher phase of struggles against 4 labour codes which the BJP led NDA
Governmentis planning to propose during the budget session of the Parliament

We also condemn the separation scheme announced by Johnson and Johnson and demand to continue services of
the SPEs who have rejected.

We also condemn the illegal terminations in Glenmark Consumer Care division and expect Mangement will

reinstate due to the Solidarity expressed by FMRAI members. P
FMRAI 27th Conference scheduled at Mumbai will discuss the issues faced by Common Cﬁ{é{' e
e

people, workers, farmers and SPEs and plan future programmes for betterment. _ _
Ch. Bhanu Kiran, Editor

CARTOON
RUMD BHA Nalgonda Subunit celebrated the highest membership of TMSRU in the
AL AD WADSL year 2024 with cake cutting in the Working Committee Meeting.
NED NAGUR Warangal Subunit conducted Working Committee Meeting on 7th Jan 25.
ATAN A Jagtial conducted WCM on 17th January, 2025.

Karimnagar Mankammathota Local Committee WCM & General Body
Meeting was conducted on 1st Jan. and 3rd January, 2025 respectively.

Uppal Local Committee of Hyderabad was conducted on 21st Jan. 2025.
USV Subunit Council Meeting was conducted at Karimnagar.

The Annual General Body Meeting of Jagtial was conducted on 19th
January, 2025, Karimnagar, Mahabubnagar, Mancherial, Nalgonda,
R Nirmal and Nizamabad on 26th January, 2025.

Republic Day was celebrated by 11 Subunits of TMSRU (Hyderabad,

Jagtial, Karimnagar, Khammam, Mahabubnagar, Mancherial, Nalgonda,

Nirmal, Nizamabad, Secunderabad and Warangal) on 26th January, 2025
) ° by hoisting National Flag.

Com.L Sagar Reddy and Ch Niranjan were co-opted as State Working
Committee Members.

New Building of FMRAI at Kolkata was inaugurated on 20th January, 2025.

is to grind them between the
The Benevolent Fund Cheque of X.75000 was handed over to the Wife of

5 G e and'mflatzo?i. Late Com.Daniel Raj, Abbott Healthcare, Warangal due to his untimely
- Vladimir Lenin | | death.

The way to crush the bourgeoisie




TMSRU ACTVITIES

Working Committee Meeting - Warangal

Annual General Body Meeting - Jagtial Annual General Body Meeting - Mancherial

Working Committe Meeting - Jagtial Local Committee, Mankammathota - Karimnagar




TMSRU ACTVITIES

Mail to HR Programme, Torrent - Karimnagar

Mail to HR Programme, Torrent - Kukatpally

Demonstration before Glenmark CFA - Hyderabad

Glenmark SPEs Strike - Khammam

Glenmark SPEs Strike - Karimnagar

Memorandum Submission to Albert David Super Stockist - Hyderabad

Delegation met Glenmark Management during the Meeting - Hyderabad

Benevolent Fund of Rs. 75000/- through Cheque Handover to
Late Danial Raj (Abbott) Family - WARANGAL




TMSRU ACTVITIES

i M -

Demonstration before L & T Office Working Committee Meeting-Mankammathota (Karimnagar)

TMSRU organised Medical Camp during CPIM 4th Conference at Sangareddy Solidarity to AASHA Workers - Nizamabad

Greetings to all the Elder Fieldworkers in struggle, have
started receiving the claim of the due wages and statutory
benefits.

We appreciate the efforts and determination of council
leadership and the support of struggling field workers
throughout the period.

d of the Union Budget_

mployees Demand to
e Finance Minister

Scrap all the
Four Labour
Godes Now!




USV STRIKE

Strike Notice submission to USV Executive - Hyderabad

USV SPEs on Strike Day - Warangal Strike Notice submission to USV CFA - Hyderabad

Strike Notice submission to USV Executive - Karimnagar Strike Notice submission to USV Executive - Hyderabad




REPUBLIC DAY CELEBRATIONS

Hyderabad Jagtial

Secunderabad

Warangal

Karimnagar Khammam Nizamabad




Working Class Will Not Allow Implementation of Labour Codes

Dr. K. Hemalata
President, CITU

Despite passing the Labour Codes in Parliament, the Modi led BJP government could not
notify them for implementation for more than four vears. The united working class
movement strongly opposed and resisted their implementation through country wide
strugeles including general strikes,

Returning to power for the third time, though with highly reduced numbers and
compelled to stand on the crutches provided by its allies like TDP and JDU, has
emboldened the Modi led NDA government to complete its pro corporate neoliberal
agenda. It has now embarked upon aggressive measures to notily the Labour Codes for
implementation. As per all available reports, the Modi led government wants to notify the
Labour Codes by April this vear.

Let the Modl government and the corporate class be warned that the working class of
India will not allow the Labour Codes in their present form to be implemented. The
moment the Labour Codes are notified, the working class will erupt into massive protests
at all workplaces across the country, as per the call of the joint trade union platform.
This will be followed by a countrv wide general strike. The Samyukta Kisan Morcha,
which spearheaded the historic farmers’ struggle against the three farm laws, which the
Modi government was forced to repeal, has announced its unstinted support to the
strugegle of the trade unions against the Labour Codes. Thus, the Modi government will
have to face the united wrath of the entire mass of toiling people, who produce the wealth
of our country, if it goes ahead with its agenda of snatching away the hard earned rights
of the workers to serve its corporate masters.

Why the opposition to Labour Codes?

CITU published many booklets, pamphlets, and other materials on the content of the
four Labour Codes, how they promote corporate interests, how the hard won existing
legal rights and working conditions of the workers will be adversely affected etc. The
Working Class too has carried many articles on the subject during the last four vears,
starting from when the first drafts were released till the Bills were passed in Parliament.

Here only the salient features of the Labour Codes are highlighted to refresh the memory
of our cadres and activists about their real character. The working class has to be made
aware of this through an extensive and intensive campaign and be prepared for higher
forms of struggle to stall implementation of these Labour Codes

The main aim of the entire process of repealing 29 existing labour laws and subsuming
them in the four Labour Codes, in the name of simplifving laws as part of ‘labour law
reforms’, is to eliminate the components in the present labour laws that provided some
protection to the workers. The existing labour laws were achieved through prolonged
struggles of the working class and, with all their flaws, provided some protection to the
workers in terms of workplace rights, wages, social security, health, safety and welfare
etc. Labour Codes will drastically curtail all these for the benefit of the emplovers.

Despite all the big talk about ‘universalisation’, the Labour Codes seek to push even
major sections of the workers in the organised sector, not to speak of the unorganised
workers, out of coverage,

Definitions in the Codes are manipulated to meticulously exclude large sections of the
workers. For example, ‘workers’ and ‘employvees’ are used interchangeably in the Code on




Occupational Health, Safety and Working Conditions - in fact, ‘emplovee’ 1s more widely
used in the code -opening the avenue for the employvers to misinterpret, discriminate
working people and keep some sections out of the ambit of this Code.

The definitions exclude ‘apprentices’, and ‘trainees’ who have been working in in some
industries for years together. ‘Contract labour’ is excluded from the scope of ‘worker’ and
‘employee’. The Code on Industrial Relations provides scope to push large sections of
workers and emplovees out of coverage by terming them ‘supervisors’ or ‘managers’
Those who are said to be emploved in the so called ‘supervisory capacity’ drawing more
than Rs 18000 as wage will be excluded from the definition of workers’ or ‘emplovees’.
Similarly, the definition of ‘establishment’ does not include units with less than ten
workers. The definition of factory’ excludes factories with less than 20 workers, if power
is used and less than 40 workers without power. Plantations below five hectares are
cxcluded from the applicability of the OSHWC Code.

The threshold limits of emplovment have been raised to such a level that employers can
easily escape from their obligations under the Code. For instance,

No safety officer for factorv or building and other construction work where less
than 500 workers are emploved

No wellare officer if the number of workers i1s less than 250

No canteen if the number of workers 1s less than 100

No creche if the number of women workers in less than 50

Mo rest rooms or lunch rooms if the number of workers 1s less than 50

No provision ol ambulance if the number ol workers is less than 500

The Code on Wages subsumed four wages/ bonus related Acts, on the pretext of
‘simplifying’ and ‘rationalising’. But what it does is selectively incorporate some
provisions while diluting or removing many to the advantage ol the employvers. It does not
incorporate the basis for fixing minimum wage as recommended by the 15 Indian
Labour Conference wayv back in 1957, reinforced by Supreme Court judgment in the

Raptakos and Brett case in 1992, and reiterated again and again in the 44t 450 and
46t [LC and also recommended by the Parliamentary Standing Committee on Labour. It
was reluctantly included in the Draft Rules, due to the relentless fight by the trade
unions. The definition of ‘wages’ has been made truncated including only basic pay

dearness allowance and retaining allowance, il any.
Where is universality? The claim of universalisation is nothing but hypocrisy

The sector specific Acts, for examples those related to construction, beedi and cigar,
mines, dock workers, working journalists, sales promotion emplovees, motor transport
workers etc, which have been repealed dealt with working conditions, employment
relations, safety and other related matters taking into account the sector specific work
patterns, processes, problems and issues. The OSHWC Code into which these have been
subsumed secks to define working conditions of all in the same ‘one model fits all’
manner. Thus, the workers, most of who are migrant and contract workers will be
subjected to arbitrary interpretation by the employers with a helping hand from the
‘appropriate government’.

In the Code on Social Security, the existing legally prevalent social security rights and
provisions for a large section of workers in industries like beedi, iron ore mines, mica
mines, limestone mines, dolomite mines are thrown into total uncertainty, as the
government has abolished all related provisions of cess collection. The Code on Social
Security does not propose any social security benefit for them. The unorganised workers
are left in the lurch without any government commitment for fund allocation so as to
address the minimum social security measures.




Under the claim of rationalising the existing social security schemes including EPF and
ESI, the Code on Social Security actually laid the foundation to dismantle these time
tested social security schemes by open ended empowerment of the central government to
reduce the rate of contribution, change the existing scheme to benefit the emplovers’
class, exempt any establishment from EPF schemes and provisions and allowing anyv

establishment to exit from EPF obligations altogether,

The unanimous demands of the trade union movement on gratuity, that there should be
no restriction,/ ceiling on entitlernent, eligibility and calculation, are continuously being
ignored by the government. The Code on Social Security reflects the same.

Working Hours:
]

The OSHWC Code reluctantly mentions eight hour work but allows for its violation with
impunity. It gives enormous scope to alter the eight hour duty by the employer; the same
can be decided by the appropriate governments. The previously existing thirteen Acts
that dealt with working conditions, which this Code subsumes, very categorically defined
working hours. Concepts like daily working hours, weekly working hours, period of work,
intervals for rest, over time duty and spread over hours were all well defined in all the
relevant Acts, particularly the Factories Act. These were invariably used on these
questions in our labour jurisprudence. By removing all these, the Code leaves the
workers at the mercy of the appropriate governments. The attempts by the BJP
government in Karnataka to increase the working hours to twelve, which was later
notified by the Congress government in the state and the notification of twelve hour work
by the DMK government which was later withdrawn in the wake of strong opposition by
the trade unions as well as its allies, point to the serious threat to the eight hour work
from the governmenitis more concerned with appeasing the corporates by promoting ‘Ease
of Doing Business’ than the welfare of the workers. This is even before the Labour Codes
are notified and came into force. Internationally and universally accepted principle of not
more than eight hour working day’ are thrown open to renegotiation and review by the
‘appropriate governments’. It 1s natural that corporate honchos like Narayvana Murthvs
and Subramaniams are competing in demanding 70 hours and 90 hours work weeks to
squeeze life out of the workers to maximise their profits.

The basic right to organisation and collective action including going on strike and their
right to grievance redressal provided by the Industrial Disputes Act, which is subsumed
under the Code on Industrial Relations, are sought to be totally curbed. Gross changes
are sought to be made in the character of employment relations by introducing
temporary and fragile work relations through fixed term employment, contract work etc
in the name of flexibility. The fragile and precarious employment relations ensure that
workers do not organise themselves, Whatever provision are there for the workers remain
only on paper as long as the workers are not able to organise and assert their rights;
emplovers can violate these with impunity being under no threat or challenge to their
unbridled exploitation of workers.

The IR Code provides the employvers the right to ‘hire and fire’ and virtually a ‘trade union
free’ workplace. It is nothing but to appease big corporates like the Samsung, Amazon,
cte which have been declaring that theyv have a ‘No union policy’. This is the core element
of neoliberalism that the Modi led government is committed to.

Supervision:

Any law becomes meaningful, only when its proper implementation is ensured through
effective enforcement. This is even more true of the labour laws. Periodic inspection and
Jor physical inspection on receipt of complaints is the life line of enforcement. The

system of labour inspection is given a virtual go bye in these Labour Codes. The
nomenclature itself has been changed from ‘inspector’ to ‘inspector cum facilitator’.
These ‘inspectors cum facilitators’ are duty bound ‘to conduct inspections including web
based inspection in such a manner as may be prescribed by the appropriate
government’, in short, to facilitate ‘Ease of Doing Business’, not to carry out inspection to
ensure compliance with laws. This is basically against the ILO’s Labour Inspection
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Com.Ch Bhanu Kiran, USV has been absorbed under Principal Employer w.e f 1st January, 2025.

Nalgonda Subunit participated in the Blood Donation Camp organised by AIOCD on the occasion of the 75th
Birthday of their President Sri Jagannath Shinde.

Virtual Council Meeting of USV Telangana was held on 18th January, 2025.
Win Medicare Council Meeting was conducted on 19th January, 2025.

Johnson and Johnson management has declared a compensation scheme for separation only for MSRs,
FMRAI opposed and rejected the scheme floated by the company. Janssen division shall be continued, hence
there is no threat of closure of division.

Torrent SPEs sent mail to HR on 7th January, 2025 demanding to convene the Welfare Committee Meeting.

Glenmark Management conducted all India Consumer Care Divison Sales Promotion Employees meeting at
Hyderabad and handed over termination letter. On receipt of information from FMRAI, TMSRU and CITU
leadership visited Hotel. SPEs resisted strongly, conducted protest demonstration and didn't allow managers to
leave the venue. With the help of Police management escaped from the Hotel. It is reported that SPEs were
called in the name of Training by giving to and fro Air Ticket. Management settled the legal dues and paid one
month salary as compensation. Issues are being pursued organisationally and legally against mass
terminations. Glenmark SPEs of all divisions resorted to one day all India Strike on 24th January, 2025.

Secunderabad Subunit organised demonstration on the same day along with Hyderabad and Glenmark SPEs.

Strike Notice served to USV Executives in the field during joint work at Hyderabad, Karimnagar, Warangal &
Stockists at Karimnagar and Warangal.

USV SPEs resorted to one day All India Strike on 25th Jan. 2025. Demonstration was conducted on the same
day before their CFA at Hyd. All India Convenor and Zonal Convenor, South of USV addressed members.

Delegation submitted Memorandum to Albert David Super Stockist at Hyderabad on 21st January, 2025.

Nizamabad Subunit extended Solidarity to AASHA Workers during their agitation by participating and greeting
inthe Rally.




